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Transport (n=16,554)  3,314  6,001  7,239 

Water (n=16,495)  1,758  7,752  6,985 

City & local development (n=16,302)  6,464  6,349  3,489 

Environment & regulation (n=16,443)  4,086  6,454  5,903 

Parks and community (n=16,683)  4,348  6,690  5,645 

Economic & cultural development (n=16,386)  6,689  6,107  3,590 

Council support (n=16,431)  4,656  7,840  3,935 
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1.3 Feedback from Māori entities 

 



 

1.3 Feedback from pro forma campaigns 
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Natural Environment Targeted Rate (NETR) 

 

• 

• 

• 

• 

• 



 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity. 

• 

Water Quality Targeted Rate (WQTR)  

 

 



 

• 

• 

• 

• 

• 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity.

• 

• 



 

Climate Action Transport Targeted Rate (CATTR) 

 

 

• 

• 

• 

• 

• 



 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity.  

• 

Long Term Differential Strategy 

 



 

• 

• 

• 

• 

• 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity.

• 

• 

Recycling charges for schools 

 



 

• 

• 

• 

• 

• 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity. 



 

Rates funded refuse collection 

 

• 

• 

• 

• 

• 

• 

• 



 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity. 

Franklin Local Board Paths Targeted Rate 

 

1,827 11 1 0 

1,204 2 0 0 

105 2 1 0 

756 6 0 0 

3,892 21 2 0 
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• 

• 

• 



 

• 

• 

• 

• 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity.



 

Rodney Drainage Districts Targeted Rate 

 

 

• 

• 

• 

• 

• 



 

• 

• 

  

• 

• 

• 

• 

• 

• 

• 

  



 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity. 

Waitākere Rural Sewerage Targeted Rate 

 

• 

• 

• 

• 



 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Refer to Attachment Five for breakdown of Māori entities feedback by Mana whenua, mataawaka and individual 

entity.
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8  2  



 

 

    

 

    

Discontinue the which 

gradually lowers the share of general rates paid by 

businesses and raises the share paid by other ratepayers. 

We also propose to raise the share businesses pay of the 

NETR, WQTR, and CATTR to align to the general rate. 

    

Re-introduce .     

Continue the planned roll out of 

to the North Shore, Waitākere and Papakura in 

2024/2025, and Franklin and Rodney in 2025/2026, 

replacing the current pay as you throw service, and 

consequent rates change. 

 
 

  

Introduce the 

of $52 per SUIP (Separately Used or Inhabited Part) to 

provide increased investment in paths in the Franklin Local 

Board area. 

    

Change the to 

reflect public feedback and updated analysis of the benefits 

to properties and boundaries. 

   

Increase the 

from $296.75 to $336.80 (per year) for the 2024/2025, 

2025/2026, and 2026/2027 years to maintain cost recovery 

in the three-year contract cycle, and avoid an annual 

subsidy of around $117,000 from general rates, with the 

next cost review scheduled for the 2027/2028 year. 
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• 

• 

• 

 

 

 

 



 

  

 

 

 

 

 Māori entities - Changes to other rates, fees and charges

 



 



 

 



 

 

 



 

 



 



 

 

 



 

 

Partnership and engagement  

Meaningful engagement and enduring partnerships must 

include council involving mana whenua representatives in 

decision-making, and at all stages of project design, 

implementation and monitoring  

Ngāti Tamaterā Treaty Settlement Trust 

Te Runanga o Ngati Whatua Trust Board 

 

Encourages partnership and collaboration with iwi in 

decision-making processes, particularly those relating to 

land use, infrastructure development, and environmental 

management.  

Te Runanga o Ngati Whatua Trust Board 

 

Request that council’s engagement is made directly with 

individual iwi  

Te Whakakitenga o Waikato Incorporated 

(Waikato-Tainui)  

Te Kawerau Iwi Tiaki Trust 

Ngāti Whātua Ōrākei 

Council needs to ensure that only the ‘right’ or 

‘appropriate’ iwi and hapū are involved in decision-making 

processes “at place” on matters affecting their rights and 

obligations as ahi kā and tāngata whenua 

Ngāti Whātua Ōrākei 

Cultural heritage preservation and recognition requires 

strong engagement with iwi 

Te Whakakitenga o Waikato Incorporated 

(Waikato-Tainui)  

Council needs to employ new and innovative approaches 

when delivering services to meet fiscal challenges and 

key priorities, mana whenua need to be central to the 

design and delivery  

Ngāti Tamaterā 

Māori representation  

Ensure that the governance structure includes 

mechanisms for meaningful Māori representation, such as 

the establishment of Māori wards or seats on the 

Governing Body,   

Ngāti Tamaterā  

Ngaati Whanaunga 

Expressing strong disappointment in the governing body 

decision to vote against Māori Wards in 2023- showing 

archaic thinking and a lack of commitment to Te Tiriti o 

Waitangi 

Te Runanga o Ngati Whatua Trust Board 

Ngāti Tamaterā 

Local board amalgamation  

Supports continued independence of current local boards  Te Ahiwaru 

Supportive of amalgamation of some local boards if 

localised priorities and kaupapa are not impacted 

Ngāti Tamaterā 

  



 

Treaty / te Tiriti related matters  

Request that rights and interests (under Te Tiriti, 

Settlements, and Accords) are recognised and protected 

with any policy development and decisions 

Te Whakakitenga o Waikato Incorporated 

(Waikato-Tainui)  

 

Council must honour Treaty Partnerships, which means 

cooperating for mutual outcomes, making decisions 

together and acting together in good faith; essential in 

relation to the management of natural resources and 

heritage. 

Te Kawerau Iwi Tiaki Trust 

 

Treaty settlement needs resolution to enable progression 

of strategic priorities for this iwi 

Ngaati Whanaunga 

Procurement  

Greater levels of social procurement needed for Māori 

businesses 

Ngāi Tai ki Tāmaki 

Ngāti Manuhiri 

Māori Outcomes Fund  

Māori Outcomes fund to be directly distributed to iwi to 

help support, implement and realise shared aspirations  

Ngāti Tamaterā 

Māori Outcomes Fund should be increased Ngāti Tamaterā 

Taiao and Kaitiakitanga (environment and 

guardianship of the environment) 

 

Preserve the health and mauri of the natural environment 

-economic development cannot be at the expense of the 

environment 

Ngāti Manuhiri 

Ngāi Tai ki Tāmaki 

Ngāti Whātua Ōrākei  

Ensure a continued commitment to Te Mana o te Wai 

principles in freshwater management  

Ngāti Whātua Ōrākei  

 

Focus on waste pump stations to ensure harbours are not 

polluted 

Ngāti Manuhiri 

 

Deep concern at council allowing development on sacred 

waterways 

Ngāi Tai ki Tāmaki 

Supports draft Tūpuna Maunga Operational Plan 

2024/2025 

Ngāti Tamaterā 

Environmental projects require multiyear funding not 

single year funding to enable them to achieve 

environmental goals 

Ngāti Rehua-Ngātiwai ki Aotea Trust Board 

Ngati Rehua (Tu Mai Taonga) 

Social wellbeing  

Promote social equity and inclusion by prioritising 

initiatives such as affordable housing, accessible 

healthcare, and educational opportunities for all residents, 

including Māori and other marginalised communities.  

Te Whakakitenga o Waikato Incorporated 

(Waikato-Tainui)  

 

Prioritising support for iwi and hapū educational, social, 

and economic development as foundational aspects of 

partnership agreements. 

Ngāti Whātua Ōrākei 



 

Housing   

Policies and investments that prioritise affordable housing 

for all Aucklanders must be a council focus  

Ngāti Whātua Ōrākei 

Increased housing is required to meet immediate needs of 

communities 

Ngaati Whanaunga 

Ngāi Tai ki Tāmaki 

Council should not continue to decline iwi the ability to 

develop and provide housing for their own people and 

existing community in their heartland  

Ngāi Tai ki Tāmaki 

Supports bilingual signage and increased investment in 

cultural events to present Auckland as the largest 

Polynesian centre in the world, and to generate economic 

activity for small businesses  

Ngāi Tai ki Tāmaki 

Iwi-specific kaupapa  

Request for Auckland Council to reset its relationship with 

Te Kawerau ā Maki and work together on the following six 

areas: 

• Secure ongoing capacity support 

• Development of a Memorandum of Understanding 

and annual work programme 

• Complete the Waitākere Ranges Heritage Area 

Deed by the end of 2024 

• Financial support for the development of Te 

Henga Marae  

• Commitment to support their aspirations at 

Onikiritea (Hobsonville) 

• Commitment to support their aspirations at 

Riverhead Forest  

Te Kawerau Iwi Tiaki Trust  

Requests that council  

• Meets to discuss partnership opportunities in 

housing and papakāinga projects 

• Formally acknowledges that any decisions 

regarding the future of Port of Auckland and the 

land and seabed underlying it include Ngāti 

Whātua Ōrākei directly 

• Consider an option for Ngāti Whātua Ōrākei 

purchase or lease back whatever remnant of the 

land and seabed underlying the Port of Auckland 

that is available, with the support of other 

investors such as other iwi and hapū and other 

established New Zealand investors  

• The establishment of a formal joint working group 

between Ngāti Whātua Ōrākei and Auckland 

Council, to explore future economic opportunities 

that benefit both Ngāti Whātua Ōrākei and wider 

Auckland region.  

Ngāti Whātua Ōrākei 



 

• Seeking 50% co funding from Auckland council to 

achieve goals of pest eradication on Aotea 

Ngāti Rehua-Ngātiwai ki Aotea Trust Board 

Ngati Rehua (Tu Mai Taonga) 

• Needs greater level of consultation to understand 

fit between council activity and iwi aspirations 

Ngāti Tamaoho 

• Request that the rights and interests of the Iwi 

(under Te Tiriti, Settlements, and Accords) are 

recognised and protected with any policy 

development and decisions 

• Seeking inclusion in planning, design and 

decision making within area of interest  

• Has outstanding Te Tiriti o Waitangi grievances – 

once redress confirmed requests discussion with 

council to ensure that LTP supports iwi 

aspirations 

Te Whakakitenga o Waikato Incorporated 

(Waikato-Tainui)  

 

 

Note that in addition to answering the LTP questions, the following mana whenua entities provided detailed 

written submissions outlining aspirations for their iwi and how they seek to work with council: 

• Te Kawerau Iwi Tiaki Trust 

• Ngāti Tamaterā Treaty Settlement Trust 

• Ngāti Whātua Ōrākei Trust 

• Waikato-Tainui 

• Ngāi Tai ki Tāmaki Trust 

 

Mataawaka entities (9 submissions received)  

Partnership and engagement  

Seeks to work with council in a Treaty-based partnership 

– Waipareira is the largest kaupapa-Māori health, 

education, and training, social and housing provider in 

Aotearoa 

Te Whanau o Waipereira 

Council needs to employ new and innovative approaches 

when delivering services to meet fiscal challenges and 

key priorities, iwi and marae need to be central to the 

design and delivery  

Te Kotahi a Tamaki Makaurau Marae Collective  

 

Treaty must be upheld in all areas of the LTP proposal Te Kaha o Te Rangatahi 

Advocating for meaningful participation and partnership in 

decision-making processes, emphasising the need for 

quality services led by and for Wāhine 

Wāhine Relative Limited (Wāhine Māori) 

Seeks more equitable representation of wāhine at the 

councillor table 

Wāhine Relative Limited (Wāhine Māori) 

Want input into decision-making before the age of 18, and 

to have their aspirations heard 

Mad Ave Community Trust – Rangatahi Ora 



 

Council to make better use of its current data and 

information in general and prior to engaging  

Te Whanau o Waipereira  

Te Kotahi a Tamaki Makaurau Marae Collective  

Enable effective Māori participation in council  

decision-making and ensuring that council staff are 

empowered to deliver on  

outcomes for and with Māori 

Whanau Haua CCS Disability Action 

Accessible, transparent communication is key for whānau 

hauā – how does council plan to achieve this? 

Whanau Haua CCS Disability Action 

IMSB  

Seeking representation of mataawaka on Independent 

Māori Statutory Board 

Te Whanau o Waipereira 

Waipareira proposes, through its status as an urban 

Māori-Crown Treaty Partner, that it becomes the Council 

groups’ Principal Mātāwaka Partner to advocate on behalf 

of mataawaka 

Te Whanau o Waipereira 

Reallocation of funding  

Devolve a proportion of Māori outcomes funding 

(including Local Board funding) to Waipereira to enable 

effective coordination and delivery of community driven 

outcomes  

Te Whanau o Waipereira 

Release Māori outcomes funding to Māori communities to 

realise better outcomes, 

Te Kotahi a Tamaki Makaurau Marae Collective  

 

Enable more direct funding that will benefit community 

services and contribute to the wellbeing or development of 

Maori. 

Te Kaha o Te Rangatahi 

Housing   

Seeking council’s urgent response to housing crisis – 

provides detailed recommendations on behalf of 40 

communities and civil society organisations 

Te Ohu Whakawhanaunga Tāmaki Makaurau 

Recommends the building of urban apartments/housing 

and kaupapa Māori health clinics on Council-owned land  

Te Whanau o Waipereira 

Invest in accessible homes and marae for Māori 

communities and whānau hauā 

Whanau Haua CCS Disability Action 

Taiao and Kaitiakitanga (environment and 

guardianship of the environment) 

 

Strengthen environmental protection measures and 

sustainable practices to ensure the preservation of natural 

resources and cultural landscapes 

Te Kotahi a Tamaki Makaurau Marae Collective  

 

Kaitiakitanga – the council should provide for Māori 

participation in the management of taonga resources. 

Whanau Haua CCS Disability Action 

  



 

Marae support  

Seeking funding for marae developments in 

acknowledgement that the marae serves the whole 

community in a myriad of ways 

Hoani Waititi Marae 

Proposes collaborative ventures in partnership to deliver 

benefits to communities 

Te Kotahi a Tamaki Makaurau Marae Collective  

 

Procurement  

Seek greater levels of social procurement for pakihi Māori  Hoani Waititi Marae 

Te Kotahi a Tamaki Makaurau Marae Collective  

Financial crisis  

Extreme financial pressure in Auckland creates 

homelessness and hunger 

Wāhine Relative Limited (Wāhine Māori) 

Improve employment and economic access for rangatahi  Mad Ave Community Trust – Rangatahi Ora 

 

Increase support for Māori-specific programmes, cultural 

events, language revitalization, and capacity-building 

initiatives  

Te Kotahi a Tamaki Makaurau Marae Collective  

Inclusion and wellbeing  

Reduce discrimination and foster a safe and inclusive 

environment for rangatahi, LGBGT, Trans and homeless 

rangatahi through safe spaces, health care services and 

resources 

Rainbow Youth (Takatāpui) 

Whānau haua (whānau with disabilities) require 

accessible places, and to be welcomed and included in all 

aspects of community life, including council processes 

Whanau Haua CCS Disability Action 

Wāhine Relative Limited (Wāhine Māori) 

Transport  

Prioritise safe, affordable, accessible public transport  Rainbow Youth (Takatāpui) 

Mad Ave Community Trust – Rangatahi Ora 

Te Kaha o Te Rangatahi 

Te reo  

Take steps to ensure te reo Māori is alive and thriving Wāhine Relative Limited (Wāhine Māori) 

Mad Ave Community Trust – Rangatahi Ora 

Other  

Prevent further liquor and vape shops in communities Wāhine Relative Limited (Wāhine Māori) 

Need more major events and activities for rangatahi to 

participate in 

Mad Ave Community Trust – Rangatahi Ora 

 

  



 

Note that in addition to answering the LTP questions, the following mataawaka entities provided detailed written 

submissions outlining their aspirations and how they seek to work with council: 

• Te Whanau o Waipareira  

• Te Ohu Whakawhanaunga Tāmaki Makaurau 

• Te Kotahi a Tamaki Makaurau Marae Collective 

 

 



 

A total of 14 mana whenua entities made a submission on the long-term plan.  

Five entities addressed question 6a in their feedback. Not all entities responded to each proposal under 

question 6a. 

 

Ngāti Tamaterā Treaty 

Settlement Trust 

Te Kawerau Iwi Tiaki Trust 

Ngātiwai Trust Board  

Ngāti Rehua - Ngātiwai 

ki Aotea Trust Board  

 

Ngāti Tamaoho   

Ngāti Tamaterā Treaty 

Settlement Trust 

Te Kawerau Iwi Tiaki 

Trust 

Ngātiwai Trust Board   

Ngāti Rehua - Ngātiwai 

ki Aotea Trust Board  

 

Ngāti Tamaoho   

Ngāti Tamaterā Treaty 

Settlement Trust 

Te Kawerau Iwi Tiaki 

Trust 

Ngāti Rehua - Ngātiwai 

ki Aotea Trust Board  

 

Ngāti Tamaoho Ngātiwai 

Trust 

Board   

 

 



 

Q6_A_4 - Discontinue the 

which gradually 

lowers the share of general rates paid by 

businesses and raises the share paid by 

other ratepayers. We also propose to 

raise the share businesses pay of the 

NETR, WQTR, and CATTR to align to 

the general rate.

Ngāti Rehua - Ngātiwai 

ki Aotea Trust Board  

Ngāti Tamaterā Treaty 

Settlement Trust 

 

Ngāti Tamaoho 

Ngātiwai Trust 

Board   

 

  

Q6_A_5 - Re-introduce 

. 

Ngāti Tamaterā Treaty 

Settlement Trust 

Ngāti Rehua - Ngātiwai 

ki Aotea Trust Board  

 

 

Ngāti Tamaoho 

Ngātiwai Trust 

Board   

 

  

Q6_A_6 - Continue the planned roll out 

of to the 

North Shore, Waitākere and Papakura in 

2024/2025, and Franklin and Rodney in 

2025/2026, replacing the current pay as 

you throw service, and consequent rates 

change. 

Ngāti Tamaterā Treaty 

Settlement Trust 

 

Ngāti Tamaoho Ngātiwai 

Trust 

Board   

 

Ngāti 

Rehua - 

Ngātiwai 

ki Aotea 

Trust 

Board  

 

Q6_A_7 - Change the 

to reflect public 

feedback and updated analysis of the 

benefits to properties and boundaries. 

Ngāti Tamaterā Treaty 

Settlement Trust 

Ngātiwai Trust Board 

  

 

Ngāti Tamaoho  Ngāti 

Rehua - 

Ngātiwai 

ki Aotea 

Trust 

Board  

 

Q6_A_8 - Increase the 

from $296.75 

to $336.80 (per year) for the 2024/2025, 

2025/2026, and 2026/2027 years to 

maintain cost recovery in the three-year 

contract cycle, and avoid an annual 

subsidy of around $117,000 from 

general rates, with the next cost review 

scheduled for the 2027/2028 year.

Ngāti Tamaterā Treaty 

Settlement Trust 

 

Ngāti Tamaoho Ngātiwai 

Trust 

Board 

 

Ngāti 

Rehua - 

Ngātiwai 

ki Aotea 

Trust 

Board  

 

 

The one mana whenua who commented had previously expressed their concern in earlier questions regarding 

the impact of increasing rates at a time of financial duress for the average resident of Tāmaki Makaurau caused 

by cost-of-living increases and the ongoing economic effects of Covid-19.  

There were no additional comments against proposals outlined in question 6a.

 



 

A total of 9 mataawaka entities made a submission on the long-term plan.  

Five entities addressed proposals in question 6a in their feedback. Not all entities responded to each proposal 

under question 6a. 

  

Mad Ave Community Trust 

– Rangatahi Ora  

Te Kotahi a Tāmaki 

Makaurau Marae 

Collective  

Te Kaha O Te Rangatahi  

Wāhine Relative Limited 

(Wāhine Māori)  

   

Whanau 

Hauā CCS 

Disability 

Action 

Mad Ave Community Trust 

– Rangatahi Ora  

Te Kotahi a Tāmaki 

Makaurau Marae 

Collective 

Wāhine Relative Limited 

(Wāhine Māori)  

Te Kaha O 

Te Rangatahi 

Whanau 

Hauā CCS 

Disability 

Action   

Mad Ave Community Trust 

– Rangatahi Ora 

Wāhine 

Relative 

Limited 

(Wāhine 

Māori)  

Te Kaha O 

Te Rangatahi   

Whanau 

Hauā CCS 

Disability 

Action 



 

Discontinue the 

which 

gradually lowers the share of 

general rates paid by businesses 

and raises the share paid by other 

ratepayers. We also propose to raise 

the share businesses pay of the 

NETR, WQTR, and CATTR to align 

to the general rate.

Te Kotahi a Tāmaki 

Makaurau Marae 

Collective 

Wāhine Relative Limited 

(Wāhine Māori)  

Te Kaha O 

Te Rangatahi    

Whanau 

Hauā CCS 

Disability 

Action

Mad Ave 

Community 

Trust – 

Rangatahi Ora 

Re-introduce 

. 

Wāhine Relative Limited 

(Wāhine Māori)  

Mad Ave 

Community 

Trust – 

Rangatahi 

Ora  

Te Kaha O 

Te Rangatahi    

Whanau 

Hauā CCS 

Disability 

Action

Continue the planned roll out of 

to 

the North Shore, Waitākere and 

Papakura in 2024/2025, and 

Franklin and Rodney in 2025/2026, 

replacing the current pay as you 

throw service, and consequent rates 

change. 

Wāhine 

Relative 

Limited 

(Wāhine 

Māori)  

Te Kaha O 

Te Rangatahi    

Whanau 

Hauā CCS 

Disability 

Action

Introduce the 

of $52 per 

SUIP (Separately Used or Inhabited 

Part) to provide increased 

investment in paths in the Franklin 

Local Board area. 

Te Kotahi a Tāmaki 

Makaurau Marae 

Collective

Whanau 

Hauā CCS 

Disability 

Action

Change the 

to reflect 

public feedback and updated 

analysis of the benefits to properties 

and boundaries. 

Te Kotahi a Tāmaki 

Makaurau Marae 

Collective

Te Kaha O Te 

Rangatahi   

Whanau 

Hauā 

CCS 

Disability 

Action

Mad Ave 

Community 

Trust – 

Rangatahi 

Ora  

Wāhine 

Relative 

Limited 

(Wāhine 

Māori)  



 

Increase the 

from 

$296.75 to $336.80 (per year) for the 

2024/2025, 2025/2026, and 

2026/2027 years to maintain cost 

recovery in the three-year contract 

cycle, and avoid an annual subsidy 

of around $117,000 from general 

rates, with the next cost review 

scheduled for the 2027/2028 year.

Mad Ave Community Trust 

– Rangatahi Ora  

Te Kotahi a Tāmaki 

Makaurau Marae 

Collective

Te Kaha O 

Te 

Rangatahi 

Whanau 

Hauā 

CCS 

Disability 

Action   

Wāhine 

Relative 

Limited 

(Wāhine 

Māori)  

 



 

Attended an event 

Aktive 

All Aboard Transport Decarbonisation Trust 

Auckland Branch, New Zealand Educational Institute 

Auckland Citizens Advice Bureau 

Auckland City of Music 

Auckland Conservation Board 

Auckland Philharmonic 

Auckland Ratepayers’ Alliance 

Bike Auckland 

Business East Tamaki 

Business North Harbour 

Campaign for Better Transport Incorporated 

Chartwell Trust 

Creative NZ 

Employers and Manufacturers Association 

Fire and Emergency New Zealand 

Generation Zero 

Hapua Thrive 

Hotel Council Auckland 

Newmarket Business Association 

Parnell Business Association 

Pest Free Waitākere Ranges 

Property Council New Zealand 

PSA 

Q Theatre 



 

Attended an event 

Royal Forest and Bird Protection Society 

Show Me Shorts Film Festival Trust 

Stop Auckland Sewerage Overflows Coalition 

Surf Life Saving Northern Region 

Surface Light Rail 

Tamaki Makaurau Community Climate Action Networks 

Te Pou Theatre 

Tennis Northern (with Northern Region Football and North Harbour Rugby Union) 

The Sustainable North Trust. T/A Hibiscus Coast Zero Waste 

The Tree Council 

Toimata Foundation 

Urban Auckland 

Visionwest Community Trust 

 



 

 

1430 31% 31% 30% 4% 4%

26 27% 27% 42% 4% 0%

665 32% 32% 29% 4% 3%

492 36% 36% 16% 7% 4%

1307 42% 42% 9% 3% 3%

1190 36% 36% 19% 5% 4%

1393 42% 42% 8% 3% 4%

822 35% 32% 25% 4% 4%

364 32% 32% 24% 6% 5%

508 36% 37% 13% 4% 9%

728 35% 36% 19% 4% 5%

788 36% 36% 21% 5% 2%

408 38% 38% 11% 3% 11%

493 41% 39% 9% 4% 6%

317 34% 34% 23% 4% 4%

888 39% 39% 12% 6% 5%

1227 38% 38% 15% 4% 4%

251 26% 26% 39% 9% 0%

560 34% 34% 24% 4% 4%

770 26% 26% 43% 4% 2%

736 35% 35% 25% 3% 3%

 



 

24 4 10 8 0 2

2 1 0 0 1 0

12 2 6 3 1 0

7 1 2 2 1 1

18 5 7 3 2 1

9 2 4 3 0 0

11 5 3 0 2 1

10 1 5 2 2 0

10 4 3 2 0 1

10 4 3 3 0 0

10 3 4 1 2 0

12 1 6 1 3 1

5 2 1 1 0 1

4 1 2 1 0 0

4 1 1 2 0 0

12 6 4 0 0 2

7 1 2 2 0 2

6 1 2 1 2 0

9 3 4 1 1 0

23 1 8 8 4 2

13 3 5 5 0 0

 



 

 

1452 31% 46% 23%

25 28% 56% 16%

669 33% 49% 18%

477 36% 47% 16%

1250 40% 31% 29%

1131 38% 40% 22%

1213 38% 39% 23%

817 35% 42% 23%

501 42% 45% 13%

595 40% 42% 18%

706 32% 43% 25%

771 32% 43% 24%

565 50% 36% 15%

526 37% 38% 25%

353 33% 47% 20%

786 36% 46% 17%

1103 37% 40% 23%

325 43% 44% 13%

542 36% 47% 17%

804 29% 54% 17%

670 29% 41% 30%

 



 

20 3 8 9

2 2 0 0

12 7 3 2

8 2 6 0

17 6 8 3

8 3 5 0

13 3 8 2

9 3 5 1

12 9 3 0

10 2 5 3

10 3 6 1

8 2 4 2

6 1 3 2

4 3 1 0

5 1 4 0

9 3 3 3

4 2 2 0

6 3 3 0

7 2 3 2

19 6 11 2

13 2 10 1

 



 

1416 41% 48% 11%

26 35% 50% 15%

668 39% 52% 9%

476 49% 40% 12%

1253 60% 27% 12%

1120 46% 41% 13%

1209 52% 33% 15%

821 43% 45% 12%

500 44% 51% 6%

589 46% 43% 10%

716 39% 44% 17%

770 48% 44% 8%

560 54% 37% 9%

518 42% 37% 21%

351 42% 44% 14%

784 52% 35% 13%

1103 47% 35% 17%

324 50% 41% 9%

542 45% 46% 9%

804 40% 54% 5%

670 49% 42% 9%

 



 

20 3 8 9

2 2 0 0

12 7 3 2

8 2 6 0

17 6 8 3

8 3 5 0

13 3 8 2

9 3 5 1

12 9 3 0

10 2 5 3

10 3 6 1

8 2 4 2

6 1 3 2

4 3 1 0

5 1 4 0

9 3 3 3

4 2 2 0

6 3 3 0

7 2 3 2

19 6 11 2

13 2 10 1

 



 

1394 36% 30% 35%

26 54% 19% 27%

661 40% 21% 38%

474 34% 16% 51%

1236 38% 12% 50%

1107 37% 14% 49%

1209 39% 16% 45%

797 40% 20% 40%

500 46% 29% 25%

575 45% 22% 33%

698 33% 23% 43%

764 36% 20% 45%

563 51% 25% 24%

502 40% 19% 41%

344 43% 28% 30%

778 32% 13% 55%

1104 37% 18% 46%

321 40% 18% 41%

543 37% 17% 45%

800 37% 36% 27%

665 33% 24% 42%

 



 

18 1 6 11

2 1 1 0

11 8 3 0

6 2 4 0

18 9 9 0

10 4 6 0

12 5 7 0

8 4 4 0

12 4 7 1

10 3 4 3

10 4 5 1

7 4 3 0

6 2 4 0

4 2 2 0

5 1 4 0

9 5 3 1

4 2 2 0

6 4 2 0

6 1 4 1

20 6 12 2

13 6 7 0

 



 

1435 34% 41% 25%

33 15% 70% 15%

666 38% 38% 24%

475 42% 30% 28%

1247 34% 22% 45%

1123 41% 33% 26%

1206 46% 21% 32%

804 41% 37% 22%

497 42% 47% 11%

587 40% 41% 19%

690 37% 33% 31%

771 42% 30% 28%

561 48% 41% 11%

510 36% 35% 30%

350 41% 38% 21%

786 38% 27% 35%

1105 40% 29% 31%

327 33% 54% 13%

545 36% 44% 20%

802 37% 48% 16%

668 35% 35% 30%

 



 

20 4 10 6

2 0 1 1

12 6 3 3

6 3 0 3

18 5 5 8

8 3 3 2

11 4 1 6

7 3 2 2

12 8 2 2

10 4 2 4

10 4 2 4

7 2 3 2

6 3 3 0

4 3 0 1

5 3 1 1

9 3 1 5

3 2 0 1

6 3 2 1

8 1 3 4

18 4 9 5

12 4 7 1

 



 

1438 36% 37% 27%

27 70% 19% 11%

682 40% 36% 24%

474 39% 26% 35%

1253 40% 23% 36%

1184 38% 34% 28%

1209 42% 22% 36%

824 44% 35% 21%

503 39% 46% 16%

596 38% 39% 23%

717 37% 30% 34%

773 45% 27% 29%

565 42% 42% 16%

530 32% 33% 35%

350 43% 35% 23%

825 37% 32% 31%

1121 40% 27% 33%

327 40% 43% 17%

558 41% 34% 26%

806 38% 43% 19%

670 43% 33% 24%

 



 

18 3 6 9

2 1 1 0

12 5 2 5

7 3 3 1

18 7 8 3

8 3 4 1

11 3 4 4

8 7 1 0

12 4 6 2

10 3 5 2

10 5 3 2

7 2 4 1

6 0 6 0

4 2 0 2

5 1 3 1

9 4 1 4

4 1 2 1

6 4 2 0

6 1 3 2

19 8 10 1

13 5 7 1

 



 

1395 39% 25% 36%

25 68% 8% 24%

660 38% 18% 44%

477 36% 10% 53%

1253 28% 19% 53%

1106 34% 15% 52%

1215 37% 16% 47%

797 43% 18% 40%

502 38% 40% 23%

590 40% 30% 30%

690 34% 20% 46%

770 37% 15% 48%

563 48% 34% 19%

514 31% 24% 45%

348 41% 28% 30%

782 29% 12% 59%

1108 38% 16% 46%

322 37% 16% 47%

546 42% 18% 40%

806 39% 28% 34%

666 32% 22% 46%

 



 

21 1 5 15

2 1 0 1

13 4 6 3

7 1 5 1

19 5 12 2

9 0 9 0

12 4 3 5

9 5 4 0

12 3 7 2

10 3 6 1

10 3 4 3

8 2 6 0

6 0 6 0

3 1 1 1

5 2 3 0

10 2 4 4

6 1 5 0

6 2 3 1

8 1 4 3

21 7 11 3

12 4 8 0

 



 

1402 46% 27% 27%

29 76% 14% 10%

668 50% 19% 31%

474 52% 16% 31%

1247 43% 16% 42%

1171 46% 24% 30%

1207 46% 17% 37%

794 47% 23% 29%

501 50% 35% 15%

581 46% 31% 23%

682 47% 21% 32%

761 50% 16% 33%

560 52% 31% 17%

505 46% 22% 32%

341 52% 27% 21%

809 46% 22% 32%

1114 47% 19% 34%

325 52% 25% 23%

550 51% 24% 25%

802 51% 28% 21%

670 41% 22% 37%

 



 

22 4 9 9

2 1 0 1

12 2 5 5

6 3 1 2

18 5 11 2

8 3 3 2

12 6 2 4

8 1 4 3

11 5 5 1

10 3 4 3

10 4 3 3

7 5 1 1

6 1 4 1

4 2 1 1

5 2 2 1

10 3 3 4

3 3 0 0

6 2 1 3

8 1 3 4

20 6 10 4

12 2 9 1

 



 

 

1390 27% 49% 13% 6% 5%

26 19% 62% 12% 4% 4%

668 25% 54% 13% 5% 3%

467 27% 46% 14% 9% 4%

1344 33% 34% 10% 19% 4%

1124 29% 46% 13% 6% 7%

1239 27% 41% 15% 9% 9%

767 23% 52% 12% 6% 6%

786 49% 29% 15% 4% 3%

738 40% 35% 12% 8% 5%

732 32% 42% 14% 7% 6%

768 26% 51% 16% 5% 2%

571 49% 28% 9% 10% 5%

522 36% 33% 13% 12% 6%

344 41% 38% 12% 5% 4%

789 23% 48% 16% 8% 5%

1119 33% 43% 12% 6% 6%

325 18% 52% 18% 7% 5%

560 26% 47% 14% 8% 6%

797 23% 54% 13% 4% 5%

702 29% 37% 11% 19% 4%

 



 

19 6 6 4 1 2

2 0 2 0 0 0

10 3 6 1 0 0

7 2 4 0 0 1

19 3 10 4 0 2

9 3 5 0 0 1

13 2 5 5 0 1

8 3 3 0 1 1

10 3 3 0 2 2

9 3 4 1 1 0

10 4 3 2 0 1

10 3 6 0 0 1

6 2 3 0 0 1

4 1 2 1 0 0

4 2 2 0 0 0

9 1 6 2 0 0

6 0 4 0 0 2

6 1 5 0 0 0

6 0 3 2 0 1

22 5 11 2 0 4

12 2 6 3 1 0

 



 

 

1338 25% 37% 24% 4% 23%

27 33% 30% 30% 4% 22%

685 27% 44% 32% 5% 11%

455 28% 33% 24% 7% 22%

1210 44% 32% 15% 3% 13%

1145 38% 36% 40% 3% 9%

1172 32% 29% 21% 4% 23%

809 28% 43% 33% 5% 11%

336 28% 32% 19% 7% 23%

454 38% 24% 19% 5% 22%

625 25% 39% 24% 4% 21%

764 25% 39% 24% 5% 21%

332 33% 30% 16% 4% 23%

428 31% 31% 23% 7% 16%

312 34% 33% 21% 5% 16%

811 33% 35% 37% 4% 11%

1127 45% 28% 29% 3% 12%

323 23% 28% 22% 6% 32%

537 28% 32% 26% 5% 23%

778 24% 37% 25% 5% 24%

629 35% 31% 22% 4% 19%

 



 

22 6 6 3 0 7

2 2 0 0 0 0

15 4 4 6 0 1

7 1 3 1 0 2

18 7 6 4 0 1

12 1 2 7 0 2

12 3 3 3 1 2

8 3 2 1 1 1

9 2 1 1 2 3

9 3 0 6 0 0

11 3 4 3 0 1

11 0 6 2 1 2

6 2 0 2 1 1

4 1 1 0 0 2

6 0 4 1 0 1

10 4 2 3 0 1

9 1 5 2 0 1

5 2 1 1 0 1

5 0 1 0 1 3

24 7 3 5 3 6

14 1 4 6 0 3

 



 

 

1349 41% 39% 4% 17%

30 47% 40% 3% 10%

661 42% 37% 6% 15%

452 45% 33% 5% 18%

1210 48% 36% 2% 14%

1116 45% 35% 3% 16%

1188 46% 30% 4% 20%

780 44% 32% 6% 18%

365 40% 35% 6% 19%

466 42% 36% 3% 19%

640 42% 36% 5% 17%

768 50% 30% 4% 15%

374 51% 30% 3% 16%

445 44% 36% 3% 17%

336 46% 31% 6% 16%

785 44% 35% 4% 16%

1116 47% 33% 3% 17%

325 27% 54% 6% 13%

533 35% 41% 4% 19%

786 40% 41% 4% 15%

638 42% 40% 3% 15%

 



 

19 7 8 1 3

2 1 0 1 0

11 3 5 3 0

7 3 1 1 2

14 3 3 3 5

9 4 2 0 3

12 5 2 1 4

7 1 3 0 3

8 6 0 0 2

8 4 4 0 0

8 3 3 0 2

8 5 0 1 2

3 0 2 0 1

3 0 2 0 1

4 2 2 0 0

8 2 5 0 1

6 3 0 0 3

6 4 2 0 0

7 3 1 1 2

20 3 6 3 8

9 6 1 0 2

 



 

1389 45% 37% 6% 13%

28 54% 25% 0% 21%

684 41% 39% 8% 11%

459 35% 43% 8% 14%

1280 45% 40% 4% 11%

1155 37% 44% 7% 12%

1197 36% 43% 5% 16%

788 41% 39% 7% 13%

350 45% 33% 8% 14%

444 45% 34% 5% 16%

654 41% 41% 5% 13%

783 38% 42% 9% 10%

357 41% 34% 3% 23%

436 42% 40% 5% 14%

341 47% 36% 4% 13%

801 36% 45% 7% 12%

1115 40% 42% 4% 14%

329 55% 27% 10% 8%

566 46% 34% 4% 15%

828 47% 32% 10% 11%

662 53% 31% 3% 13%

 



 

20 6 8 1 5

2 1 0 1 0

10 5 3 1 1

7 1 3 1 2

15 4 4 2 5

9 0 6 0 3

13 6 5 1 1

6 2 2 0 2

6 1 3 1 1

8 2 5 1 0

9 4 2 2 1

7 1 4 0 2

2 2 0 0 0

3 2 1 0 0

5 1 2 1 1

9 3 3 2 1

5 1 1 0 3

6 4 1 0 1

8 4 1 1 2

21 8 3 5 5

9 8 1 0 0

 



 

1369 51% 34% 4% 12%

27 52% 30% 7% 11%

667 45% 39% 7% 10%

451 50% 32% 8% 10%

1280 52% 35% 4% 9%

1134 48% 35% 5% 11%

1185 47% 33% 6% 14%

766 50% 32% 6% 12%

354 54% 23% 9% 13%

433 51% 30% 7% 12%

644 50% 32% 7% 11%

772 45% 37% 8% 10%

351 57% 25% 3% 15%

423 51% 33% 8% 9%

330 52% 33% 5% 10%

787 50% 32% 6% 12%

1114 43% 38% 4% 14%

324 64% 25% 6% 5%

559 51% 31% 6% 12%

817 52% 30% 8% 10%

654 60% 27% 4% 9%

 



 

19 8 7 1 3

2 1 0 1 0

9 3 4 1 1

7 3 1 1 2

13 3 5 2 3

9 3 3 0 3

12 4 6 1 1

6 2 0 1 3

6 1 2 1 2

8 4 4 0 0

9 1 3 4 1

7 0 5 0 2

2 1 1 0 0

3 2 0 1 0

4 2 2 0 0

9 5 3 0 1

4 0 1 0 3

6 5 0 0 1

5 0 3 1 1

20 9 2 5 4

9 4 3 0 2

 



 

 

1320 55% 29% 2% 14%

27 63% 26% 4% 7%

651 58% 28% 3% 12%

452 46% 35% 3% 15%

1197 54% 35% 1% 10%

1116 57% 28% 2% 12%

1164 47% 34% 2% 17%

753 55% 29% 2% 14%

333 44% 34% 3% 19%

425 49% 35% 2% 14%

619 52% 31% 2% 16%

771 56% 30% 3% 11%

343 45% 32% 1% 21%

418 44% 40% 4% 12%

317 54% 33% 2% 12%

774 50% 33% 3% 14%

1110 55% 28% 2% 15%

330 61% 26% 4% 8%

530 46% 36% 2% 15%

780 62% 23% 4% 11%

624 60% 25% 3% 13%

 



 

18 9 1 1 7

2 0 1 1 0

10 5 4 0 1

7 4 0 1 2

14 5 5 0 4

9 3 3 0 3

13 5 3 2 3

6 3 1 0 2

8 5 0 0 3

8 4 3 0 1

8 3 3 0 2

7 4 1 0 2

2 1 1 0 0

3 2 1 0 0

4 3 1 0 0

8 4 2 1 1

4 0 1 0 3

6 3 3 0 0

6 1 3 1 1

19 9 2 3 5

9 8 1 0 0

 



 

1308 42% 38% 2% 17%

25 44% 36% 0% 20%

646 41% 40% 2% 17%

450 47% 31% 4% 18%

1189 57% 28% 2% 13%

1107 44% 37% 2% 17%

1155 43% 34% 2% 20%

750 43% 38% 2% 17%

327 46% 28% 4% 22%

418 51% 29% 2% 18%

619 43% 37% 2% 18%

766 42% 41% 3% 13%

335 51% 28% 0% 20%

414 54% 29% 3% 14%

316 52% 31% 3% 15%

767 43% 36% 2% 19%

1101 48% 32% 2% 18%

320 42% 43% 3% 12%

526 47% 31% 2% 20%

775 35% 46% 5% 14%

622 47% 35% 1% 16%

 



 

19 7 4 0 8

2 1 0 1 0

10 3 5 1 1

7 2 2 1 2

12 3 5 0 4

9 1 5 0 3

12 5 5 0 2

5 2 1 0 2

8 3 1 0 4

8 1 6 0 1

8 4 3 0 1

7 4 1 0 2

2 1 0 0 1

3 1 1 0 1

4 2 2 0 0

9 4 3 1 1

4 1 0 0 3

6 3 3 0 0

6 2 0 1 3

19 6 5 3 5

9 2 7 0 0

 



 

 

1337 63% 28% 1% 8%

33 76% 18% 0% 6%

660 60% 30% 2% 8%

444 49% 42% 2% 8%

1174 42% 48% 2% 7%

1097 52% 38% 1% 9%

1157 41% 47% 2% 10%

765 61% 29% 2% 9%

330 57% 27% 2% 14%

406 52% 37% 2% 9%

622 54% 33% 2% 11%

757 58% 34% 2% 6%

338 44% 43% 2% 11%

411 49% 39% 2% 10%

312 63% 27% 2% 8%

783 48% 43% 1% 9%

1104 44% 44% 2% 10%

320 79% 16% 1% 4%

524 60% 30% 2% 8%

775 70% 22% 1% 7%

625 64% 28% 1% 8%

 



 

17 10 4 0 3

2 2 0 0 0

11 4 4 0 3

8 4 4 0 0

11 4 4 1 2

8 5 2 0 1

11 4 4 0 3

8 5 1 0 2

7 5 1 0 1

8 3 3 0 2

8 4 1 0 3

7 5 1 0 1

1 1 0 0 0

3 2 1 0 0

4 3 1 0 0

8 3 4 0 1

4 2 1 0 1

6 4 1 1 0

8 4 3 1 0

17 12 1 1 3

10 8 2 0 0

 



 

1326 75% 15% 2% 8%

27 74% 7% 7% 11%

655 77% 15% 2% 6%

439 71% 21% 2% 6%

1171 57% 34% 2% 7%

1094 73% 19% 2% 7%

1152 70% 22% 1% 7%

764 73% 16% 3% 8%

328 74% 15% 2% 10%

405 70% 20% 4% 6%

618 73% 17% 3% 7%

747 79% 14% 2% 5%

337 68% 20% 2% 9%

406 68% 23% 2% 7%

312 79% 13% 2% 6%

766 65% 25% 2% 8%

1101 66% 23% 2% 9%

317 75% 16% 3% 6%

523 72% 19% 2% 7%

769 78% 14% 2% 6%

623 74% 17% 2% 7%

 



 

17 10 4 0 3

2 2 0 0 0

10 4 3 1 2

7 4 1 1 1

11 10 0 1 0

9 7 1 0 1

11 7 2 1 1

6 5 0 0 1

7 6 0 0 1

7 3 3 1 0

8 5 1 0 2

7 5 0 0 2

1 1 0 0 0

3 2 0 1 0

4 3 0 1 0

8 4 3 0 1

4 3 0 0 1

6 4 0 2 0

8 5 2 1 0

17 11 3 1 2

9 6 2 1 0

 



 

1312 63% 25% 1% 11%

26 77% 8% 0% 15%

650 66% 20% 2% 12%

434 49% 34% 3% 13%

1161 49% 37% 2% 12%

1087 57% 29% 2% 12%

1142 49% 37% 1% 14%

761 61% 22% 2% 15%

325 58% 26% 2% 14%

399 56% 27% 5% 13%

611 59% 27% 2% 12%

742 59% 28% 1% 12%

329 57% 27% 4% 13%

404 54% 28% 2% 16%

311 66% 21% 3% 10%

762 51% 35% 2% 12%

1096 54% 30% 2% 13%

314 63% 20% 1% 16%

512 57% 26% 3% 15%

767 68% 19% 2% 11%

619 56% 31% 1% 12%

 



 

17 8 3 1 5

1 1 0 0 0

10 6 2 0 2

7 3 2 1 1

12 8 2 1 1

8 5 1 0 2

11 6 3 0 2

6 5 0 0 1

7 3 1 0 3

7 3 3 0 1

8 3 2 0 3

7 5 0 0 2

1 1 0 0 0

3 2 1 0 0

4 3 1 0 0

8 3 3 0 2

4 2 1 0 1

6 5 1 0 0

7 2 4 1 0

17 10 2 1 4

8 7 1 0 0

 



 

1319 49% 31% 1% 18%

26 73% 4% 0% 23%

650 52% 30% 2% 17%

432 43% 36% 3% 18%

1159 42% 41% 2% 16%

1082 45% 35% 2% 18%

1131 44% 35% 2% 19%

750 47% 31% 3% 19%

323 46% 30% 2% 23%

401 47% 33% 3% 16%

609 47% 31% 3% 18%

739 47% 34% 2% 18%

331 49% 29% 4% 18%

403 46% 36% 2% 16%

308 51% 27% 2% 21%

757 45% 36% 1% 18%

1091 46% 34% 2% 17%

312 56% 32% 1% 11%

516 44% 34% 3% 20%

765 56% 25% 1% 17%

612 44% 39% 1% 17%

 



 

19 4 6 1 8

1 1 0 0 0

10 6 3 0 1

6 3 3 0 0

11 5 3 1 2

8 3 2 0 3

11 5 3 0 3

6 2 1 0 3

7 3 0 0 4

7 4 2 0 1

9 4 4 0 1

7 3 2 0 2

1 1 0 0 0

3 1 2 0 0

4 2 2 0 0

8 0 3 1 4

4 2 0 0 2

6 5 1 0 0

9 2 5 1 1

17 6 6 0 5

10 8 2 0 0

 



 

1260 29% 54% 1% 16%

26 38% 50% 0% 12%

615 31% 53% 2% 15%

420 35% 54% 1% 10%

1126 38% 51% 1% 9%

1021 31% 53% 1% 15%

1100 36% 46% 1% 16%

735 29% 56% 3% 13%

306 29% 58% 1% 12%

401 30% 57% 2% 11%

584 30% 52% 2% 16%

706 32% 51% 3% 15%

321 30% 57% 3% 10%

389 31% 55% 2% 12%

297 34% 55% 2% 9%

719 30% 59% 1% 10%

1061 35% 51% 1% 13%

296 20% 64% 1% 15%

490 28% 55% 2% 15%

740 31% 50% 1% 17%

598 25% 59% 1% 15%

 



 

17 6 7 0 4

2 0 2 0 0

9 3 6 0 0

6 2 3 0 1

12 3 8 1 0

7 1 4 0 2

12 5 3 0 4

5 2 1 0 2

7 3 3 0 1

7 3 4 0 0

8 1 6 0 1

6 2 3 0 1

1 0 1 0 0

4 1 3 0 0

4 3 1 0 0

9 3 3 0 3

2 0 0 0 2

6 2 3 0 1

6 1 4 1 0

16 3 6 1 6

9 2 7 0 0

 



 

1289 56% 21% 1% 22%

24 54% 13% 0% 33%

645 50% 40% 2% 9%

435 49% 37% 1% 12%

1148 50% 36% 2% 11%

1076 45% 45% 1% 9%

1127 46% 31% 2% 21%

766 48% 41% 2% 8%

317 47% 27% 4% 22%

396 57% 23% 4% 16%

601 56% 23% 2% 18%

735 55% 21% 2% 22%

327 46% 31% 4% 19%

394 50% 33% 3% 14%

307 58% 21% 2% 19%

744 41% 46% 1% 12%

1092 49% 37% 2% 13%

309 41% 22% 1% 37%

507 45% 42% 2% 11%

754 57% 20% 2% 21%

611 58% 26% 1% 15%

 



 

17 10 2 0 5

1 1 0 0 0

10 6 4 0 0

5 3 1 0 1

11 6 3 1 1

8 2 2 0 4

12 6 3 0 3

6 4 1 0 1

7 4 0 0 3

7 4 2 0 1

7 4 1 0 2

6 3 1 0 2

1 0 1 0 0

4 3 0 0 1

4 4 0 0 0

8 4 2 1 1

2 0 0 0 2

6 4 1 0 1

6 2 3 1 0

17 9 4 1 3

10 8 1 0 1

 



 

174 47% 24% 6% 23%

0 0% 0% 0% 0%

45 31% 24% 7% 38%

1149 71% 21% 2% 6%

371 28% 54% 1% 17%

201 48% 31% 1% 20%

420 31% 35% 1% 33%

119 36% 24% 11% 29%

41 54% 17% 12% 17%

61 48% 31% 7% 15%

88 28% 26% 3% 42%

30 53% 27% 3% 17%

86 33% 15% 5% 48%

78 42% 26% 4% 28%

55 35% 29% 2% 35%

19 21% 37% 5% 37%

343 54% 30% 1% 15%

0 0% 0% 0% 0%

28 32% 18% 4% 46%

44 45% 25% 2% 27%

180 27% 63% 0% 11%

 



 

1 0 1 0 0

0 0 0 0 0

0 0 0 0 0

11 9 0 1 1

2 2 0 0 0

1 0 1 0 0

0 0 0 0 0

1 0 0 0 1

0 0 0 0 0

0 0 0 0 0

1 0 0 0 1

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

1 0 0 1 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

2 0 0 0 2

 



 

1281 46% 12% 1% 41%

24 29% 13% 0% 58%

634 41% 10% 2% 48%

426 40% 12% 3% 46%

1151 28% 28% 2% 42%

1070 50% 14% 1% 35%

1127 46% 19% 2% 33%

727 36% 12% 3% 49%

322 45% 15% 4% 36%

390 42% 22% 4% 32%

599 41% 14% 3% 42%

732 45% 10% 3% 42%

332 41% 19% 4% 36%

385 46% 18% 2% 33%

308 46% 16% 2% 37%

749 58% 16% 2% 25%

1080 46% 19% 3% 33%

306 36% 7% 1% 56%

502 37% 14% 2% 47%

751 43% 9% 1% 46%

603 37% 25% 1% 37%

 



 

17 8 1 0 8

1 1 0 0 0

10 2 0 0 8

6 1 0 0 5

11 7 0 1 3

8 5 1 0 2

12 7 1 0 4

6 2 0 0 4

7 6 0 0 1

7 2 3 0 2

8 4 1 0 3

5 2 0 0 3

1 1 0 0 0

3 1 0 1 1

4 3 0 0 1

8 2 1 1 4

3 1 0 0 2

6 6 0 0 0

6 1 2 1 2

17 4 1 1 11

9 3 1 0 5

 



 

1281 59% 13% 1% 26%

24 58% 0% 0% 42%

635 54% 11% 2% 33%

425 53% 12% 1% 33%

1156 43% 38% 4% 15%

1067 54% 15% 1% 30%

1137 52% 20% 2% 27%

731 50% 13% 2% 35%

324 50% 18% 4% 29%

394 51% 21% 3% 25%

604 53% 16% 3% 28%

736 63% 9% 2% 26%

332 47% 21% 4% 28%

388 53% 18% 1% 28%

308 59% 15% 1% 24%

742 47% 21% 1% 31%

1087 51% 24% 2% 23%

308 47% 6% 1% 46%

519 44% 38% 3% 15%

750 62% 8% 1% 29%

611 49% 30% 2% 19%

 



 

17 10 2 0 5

1 1 0 0 0

10 5 1 0 4

6 2 0 0 4

11 7 2 1 1

7 2 3 0 2

12 7 1 0 4

6 2 0 0 4

7 5 0 0 2

7 2 3 0 2

8 4 2 0 2

6 2 0 0 4

1 1 0 0 0

3 1 0 1 1

4 3 0 0 1

8 3 2 1 2

2 0 0 0 2

6 6 0 0 0

7 0 6 1 0

17 7 0 1 9

9 7 1 0 1


